
PROVEN TOOLS

EASY TO USE

RELIABLE REPORTS

BETTER JOB FIT

1.   Facilitate better decisions for hiring and promotion.

	 2.  Clarify individual strengths, for performance and development purposes.

	 	 3.  Deliver results with internet efficiency.

	 	 	 4.  Provide objective information for people-related decisions. 
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Prevue matches people to jobs by comparing work-related 
abilities, interests and personality traits to job benchmarks. 
Customized Prevue Benchmark are based on proven 
characteristics of best performers and/or survey input from 
knowledgeable managers.

Prevue Job Fit benefits include:

	 • Reduced turnover
	 • Higher employee productivity
	 • Positive work environments.

Prevue reports are used for various applications in positions 
from the shop floor to the executive suite including:

	 • Selection – behaviour-based interview questions
	 • Management – analysis of working behaviours
	 • Development – personal, nonconfrontational guidance
	 • Succession Planning – promotion/career track formats
	 • Communication – individual feedback.

Prevue products are efficient and economical with leading 
edge internet delivery:

	 • Assessments are completed online (alternatively,
	 • booklets are available)
	 • Reports are provided to managers in easy to read
	 • format, delivered by email.

Prevue supports critical human resource decisions: 

	 • by creating objective and statistically quantifiable report
	 • information
	 • through compliance with government and human rights
	 • requirements.
	 • with provision of an extensive technical manual.

Over one million candidates assessed to date.

Visit our website at www.prevuesystem.com
Or contact your Prevue Distributor
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